LSSC (LIBRARY STAFF SUPPORT COMMITTEE) Meeting Agenda 4-25-24
I. Approve March Minutes 
II.- Liaison Reports
A. AC Meeting 4/ 15/ 24- 
1. Volunteer policy- not excepting volunteers (grandfathered in current volunteers)
2. Travel reimbursement policy- provide reimbursement for 100% remote travel to campus for up to one week must live outside 90miles
3. Next AC meeting: scheduled 5/20/24- Any Agenda Topics?

B. EC Meeting- LSSC/LCP portion canceled due to lack of agenda items 4/22/24 next scheduled meeting 5/27/24- Any Agenda Topics?
C. Faculty Meeting 4/24/24- 
1. Dean’s update- extending professional development funds to include coverage of memberships- discussion brought up of extending for child care will be discussed with council of deans- discussion of including unit heads in annual faculty reviews
2. Mentoring and evaluation framework- Chris Prom- recommendations to move faculty evals to PTAC and FRC, and make peer review committees into mentor groups- discussion of mentor training and mentee training/guidelines/ timelines
3. Specialized Faculty documentation- Jennifer Tepper- Library coming in line with campus to include documentation and promotion and evaluation guidelines for specialized faculty Specialized faculty include categories of- visiting, clinical, and research Chris Wiley- discussed the percentage of weight for evaluation reviews Librianship, Research, and service categories.
III. May elections- divisions requested this even year-Area Studies (with Mortenson Center), Arts & Humanities, Central Public Services, Physical Science & Engineering, Residence Hall Libraries and Technical Services Divisions. The Administrative Services (staff not covered by other divisions) Committee member serves an ex officio role. Edit? 
IV. Two comments from staff-
A.  4/11/2024
Mini fridge and sink for mothers room- follow up with Melanie-request sent to facilities for fridge sink is more complicated
B. 4/18/2024
The Library should encourage - not require - masking during large group events and/or create events that accommodate disabled, immunocompromised, or otherwise vulnerable members of the library community. Administrative officials and group leaders should set an example of community care that other staff can follow.- follow up to Admin? Communications? Events coordinator?
